MNo.F.33 -2/ 2013~ TS.MM
Govermment of India
Ministry of Human Resocurce Development
Department of Higher Education
Shastri Bhawan, New Dalhi,
dated, the 5™ February, 2014

Ta

The Directors
of all the National Instihutes of Technology (NITs)

Subject : Recruttment Rules (RRs) for Man - Teaching poats in the National
Institubes of Technology (MHITs) - regarding.

Sir { Madam,

As you are aware, the Recruitment Rufes (RRs) for both the Teaching and
Non-Teaching posts, respectively, for the National instiutes of Technology (NITs)
were approved by the Council of NITs inits 3 Meeling held on 18.11.2011.

2. Accordingly, the Model RRs for bath the categories of employees of NITs
were placed on the website of the Ministry of HRD so as 1o enable NITs (D iniliate
processes pending notification / publication of the Model RRs in the Gazette of India.
The issue for publication of the RRs has since been rescived in consultation with the
Department cf Legal Alfairs, Ministry of Law and Justice. The RRs have further been
examined in lhe Ministry in consultation with the Infegrated Finance Dwmision of
MHRD and Ministry of Law and Justice and it has now been dedded b
communicate the RRs for Non-Teaching posts as approved by the Coundil of NITs to
the NiTs, to place the same before the respective Board of Governors for adoption
and implemeniation. The copy of the RRs for Mon — Teaching posls in Nabanal
institutes of Technologr (MITs) is enclosed for ready reference.

3. Tha NITs are advised (b skicly adhere the instructions afler adoption by the
Board of Governors.

4, This issues with the approval of the competent authority in the Ministry.
Yours faithfully,

[Ra%

Director (NITs)
TolFax: 011-23073687

Encl.. (i} RRs for Mon —~ Teaching posis in NITs.

k}aﬁtﬂ:— The Webmaster, MHRD with the request to kindly upload the RRs for
Noen — Teaching posts in NITs on the website of the Ministry of MHRD
and delete the Model RRs for both Facuity and Non — Faculty posts in

NITs akeady existing on the welbsite,

Bt W, Py s & CAT W rr. tesa]

1f30

cMIG(OR) Sewfer
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Recruitment Rules tor the post of “Registrar” in NiTs

1. | Name of the Post Registrar
2. | Number of posts 01 -
. 3 1| Classification Group ~ A
. 4 | Bceake of pay PB - ¢ (X37400 - 67000) with Grade Pay of T10000+-
! {Grade Fay, Band Pay)
E 5. | Whether Selection Post or non- | Selection
| Belection Posts
.8 | Age limit for direct recrurs Prefevably below 57 years
7. | Educational and other | Essentlal;
guaificatons required for direct | Masters’ dagree in any discipine with at least 85%
recritta marks or ds oguivalert grade ‘B in the UGC 7 poimt
scale fron a recogoized University/institute.
Erparience;
B At leasi 15 years' experience as Assitart
Professor in the AGP of T7000- and abowve or with
B years of service In the AGP of TH00M- and abowe
incuding as Assocate Professor along  with
experience in educatonal agministration, or
iy Comparable exparience in research establishment
andfor cther ingfitutions of higher education, or
it} 18 ysars of administrative experience, of which 8
years shall be as Deputy Regisirar o equivalent
. Desirable
iy Qualification in area of Management / Engineering /
Lawi,
it Experience in handling computerized adminisiration
{ fegal / financial / establishment matters.
8. | Whether age and educational | Yes aspercol &7,
quattfications prescribed for direct
recruits _
9, | Petiod of probation,  any Not Applicable
1€, 1 Method of Recruitment © whether | Direst recsuttiment, faliing which on deputation o contract
by direr? recrutment o by | basis for tenure of up to 5 years or it attaining the age of
promotion of by depatation or | B2 years whichever is garler, or as fixed by Govt of
fransfer & percertsge of the | India by orders Issued it this regard from {ims to tirme.
: vacancies m bo #Hked by varous
methods
P11 [ In case of reguitmert Dy | Deputation or on Contract basis
i deputation Aranster, grades fom
whiich deputaiions fransfer i be | Officers under fhe Central / Staie Govermnments f
i made Universites / Reoosgnired Researh  Insttles or
i Instiutes of nathond! imporance or Govl kaboratory or
P
: a) i} Holding analogous posi of
£} With at least 3 years regular service in posls with GP
of TB700/- as per 6% Cenbral Pay Commission or
equivalent, and
by Possessing educstional quaiifieattion and experience
as prescribed in Col. 7.
121 DPC exsts, what s s | Not applicable
composition
13, | Cireumstances in whikh UPSC is | Not Applicalde
fo be consuledt i making
reepdtment
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Recruitment Rules for the pest of “Deputy Registrar” in K(Ts

1. | Name of the Post Daputy Reglstrar e
2. | Numbet of posts As pe? sanctioned strength ;
3. | ClaesiHfication | Group - A i
. 4. | Scale of pay PB-3 15600 ~ 39100) with Grade Pay of I7600/-. After :
E (Grade Pay, Band Pay) five years of service as Deputy Registrar with Grade Pay of
i 700N an incumbent wil aulomatically rmiove © the mghee‘
‘ Grade Pay of T6700/ with the same designation.
5 | whether Selection Post or non- | Selection |
Selection Posts i
T B | Age Iimit for direct recruits Preferably Below 45 years |
i 7. | Educational and other | Essential: |
; qualificaions reguired for direct | Masters’ degree in any discipline wih at least 86% marks or |
i rECnits its. equivalent Grade 'B' in the UGC 7 poim scale from & .
racognized University 7 instivie. !
i
5 Expgrionce; E
| D 9 years' experience as Assistant Professor in the AGP |
P of T60004 and above with experience in educational |
l administrabon, o
iy Comparable experience in research establishooeni -
i ardliar other institutions of higher educstion, or :
N !
i i 5 years of adminisirstive experience % Assistant !
i Registrar or equivalent, §
’ Desirable ‘
) Quaiification in area of Management [ Engineering [ | ,
. L. i
; i) Expenence in handling computerized admirisiration / |
! legal / inancal 7 esiablishment matters. ;
i ) A Charlered or Cost Accountant degree or diploma
: ' for the post of Deputy Registrar (Finance and |
L. Accounis) or Deputy Registrar (intemnal Audit). :
T8 |Whether age and educational [ Age: No i
quaifications prescribed for direct | Educational Qualification: Yes %
recrults will apply in the case of ;
promotees i
9. | Perigd of probation, if any 2 years
16, | Method of Recruftnent © whethor | 75% Direct Recruitment
by direst recruitmert or by ;
. prommtion  or by deputation or | 25% on promation Riling which by deputation / comrac ¢
i trarsfar & percertage of the | failling in both by dred recrutment. :
| vacancies to be filed by various :
! melhods a
[11. 1t case of recrutment by | Promotion: ;
l i promotion/  deputabon,  graces | Assistant Registrar with a regular service 8t ieas! 10 years, |
| from which promotion/ deputation | with ai lzast 5 years with GF of 18600~ S
6 bes rnade Deputation; 3
: Otficers from the Central / State Gevernment or instiwtes of |
: national importance of Universi{ies / University  Jevel |
f Inslitylion or PSU 7 Industry - !
| Al 1) holding analogous post or ]
‘ i} With 2t least § yeors' service in posts in the GP pay of ¢
. T6600/- as per Central Pay Commission or #is equivalent .
ard having gxperience in administration, establishrrent am 4
! acenunts matlers.
; b] Possessing educabonal qualification as prescribed rn-
i Col. 7. i
i 12, [1f DPC exists, what & 15 | As per the prowision contained in the NIT Act, 2007, First
: composition Statutes and the subsequent Statutes .
T3 T Circumstances m which UPSG 18 | Not Applicabla

o be consulted in

recruitmant

making

j
g
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Recruitiment Rules for the post of “Assistamt Registrar” in NiTs

1. [ Nama of the Post Assistant Reglstrar ]
2. | Mumber of posts As per sanclioned strength
3. | Classification Group — A
4. | Bcale of pay PB - 3 (R15,800 ~ 38,100) with Grade Pay of T54004-.
{Grade Pay, Band Pay) After eight years of service as Assistant Regisirar with GP
of TH4004-, an incumbent wil be assessad by the DPC for
moving to the higher GF of 6600~ with he same
dasignation.
5. | whether Selection Post or non- | Selection
Selection Posts
8. | Age limit for direct recruits Mot exceeding 35 years
7. | Educational and other | Essential:
yualifications required for direct | Masters' degree in any discipline with at least 55% marks
recrus or s equivalent Grade ‘B’ i the UGE 7 point scale from a
recognized University / Insfiute with excallent academic
record.
OR
Employces of the insfiiste serving as Supetintendert 5G-
1y or Secratary {Selecticn Grade 1) for at least 8 years ai
Grade Pay of T4800- or Righer with Masters degree, and
exemplary performance record, [Age bar nol applicable;
nao relaxation in educaizwal qualifications.]
Desirable
i} Qualification in area of Management / Enginsering {
. Law.
iiy Experience in handing compulenized administration /7
lagal f financzal f establishment matlers.
i} A Chartgred or Casl Accourtant degree or diploma
for the post of Agsstamt Regishrar (Finance and
Accounts).
8. | Whather age and educational | Age: No
qualfications  prescribed for | Educafional quahfcation: yes
direct recruits will apply in the
case of promotees
9. | Period of probation. if any 2 Years
10, | Method of Recrutment : | 75% Direct recruitment, failing which by deputation.
whether by direcl recruitment or
by prometion or by deputation or { 25% by Promotion failing which by deputationf conract,
transfer & perpentage of the | failing which in both, by direct recruitment.
vacancies to be filled by vatious
methods
11. | In case of rectuitment. by | Prometion;
promotiond deputation Aransfer, | From the post of Superintendent (SG-1) or Secretary (8G-
grades from which promotion/ | 1) through preseribed test and interview.
deputation/ transfer to be made
Depirtation:
Officers frem the Central Siale Governments or Ingliuie
of nationaf importance of Universities { University Javel
Institution or PSL):
a) Holding analogous post, and
k) Possessing educational qualification and experience as
prescribed in Col. 7.
i2. {If DPC exists, what & #s | As per the provision contained in the NIT Act, 2007, First
composition Statutes and the subsequent Stafutes.
13. | Circumstancas n which UPSC | Not Applicable

is to be consutted in making
recruitinent

g
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Recruitment Rules for the post of “Librarian’” in NiTs

to be consufled in
recruitment

makig

1. | Mame of the Post Librarian
2. | Number of posts 01
3. | Claesification Group— A
T 4. | Scale of pay PB—4 (37,400 - 67,000) with AGP of T10000/-
' {Grade Pay, Bard Pay)
5 | Wheather Selecton Post of non- | Selection
Selection Posts
€. | Age limit for direct recrurts Preferably below 55 years
7. | Educational and cther | Essential
qualificatiens required for dired | {i}) Master’s Degree in Library Science { information
recruits Science / documentation with CGPA of 6.5 in 10
point scale or at least 80% marks or its equivalent
grzde of ‘B in the UGC seven point scale and
consistently good academic record 3st oul in
these Regulations.
fiff At least ten yesra a3 a Deputy Libraran in the
ibary of a technical university, educational
instiite of national importance, or any other karge
wchnical library al least fve years being spent on
a post with AGP of TB700/- or an equivalent post
(il Ewvidence of innovaive library service and
organtzation of published work.
8. | Whether 29e¢ and educstional | Not Applicabls
qualifications preseribed for direct ’
recruits will apply in the casze of
pronwtees
2 | Period of probation, if any One year
10, | Methad of Recrumment whether | 100% Diract Recruitment, failing which on deputation /
by direct reguibnent ar by | contrac
prormotion of by deputation of
fransfer & percentage of the
vacahcies o be fkd by vanous
methads
i 11 |in case of recuitment by o1
i promationfdeputationfabsorption,
grades from which pomotion | Officers fom the Central! State Govermnmem of
| deputations transfer to be made Inafitiutes of national mpectance or  Universities /
I University level Institution or PSL! / Industry
a) i) holdirg analogous post or
' i} With at least & years’ service in posts in the AGP pay
. of TLO00/- as per Central Pay Commission or is
i equivalent and hawing experience in administratian,
; establishment and accounts mafters.
tr} Possessing educationat qualification as prescribed in
Caol. 7.
12 | Compesition of DPC oF Selection | As per the provision contained in the NIT Agt, 2007,
Committee First Statutes and the suksequent Statutes,
13 | Cirgumstances in which UPSC is | Not Applicable

'
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Recruitment Rules for the post of “Depurty Librarian” in NiTs

1. ¢ Name of the Post Deputy Librarian

2. | Number of posts Ag per sanchoned strength

3. | Classdication Group = A _

4. | Scale of pay PE — 3 (156,500 - 29,100/ with AGP of TBU00/
{Geade Pay, Band Pay) After Five years of servica as Deputy Librarian with

AGP of TROODK-, an incumbent will sutcenatically
move to the higher GP of T2000/- with the same
designation,

5 | Whether Selecion Post or non- | Selection
Selgction Posiy

8. | Age imit for direct recnuits Preferably below 45 years, age bar relaxed for

employees of NIT senving a2 Assistant Likrarizn.

7. | Educational and other qualifications | Essential:
required for direct recruits ) Masters Dearee  in Library  Science/

tormation Scence [ Documertation  with
CGPA of 6.5 in 10 point scak Or @t least 60%
of the marks or its equivelent grade of '8 in
the UEGL saven point scale and 3 consislently
good academic record,
iy Ten years ecxpedence as an  Assistart
University Libradan/out of which st keast §
years to be in a post with AGP of T7T000/- or
an equivilent post
| (i} Evidence of innovative Library Service and
; omanization of published work  and
professional commiment, compuwerization of
iibrary.

# | whether  age and egucational | Age: No
qualifications prestribed for direct | Educational qualificstion: yes
recruits will apply iIn the case of
promoctees _

3. | Period of peebation, i any One year

10 | Method of Recruimen whelher by | 76% Direct  recuitment,  falling  which by
diract recruitment or by promoticn | deputation.
or by depulation or transier &
percentage of the vacancies (o be | 25% by Promotian tailing which by depuiation /
filed by varous methods contract, failing which it both, by dimect

recruitment.

11 |in case of recrutbment by | Promotion: ’
prometion/deputation/absomtion, From Assistant Librarian with a regular service of
grades fom which promation/ | at least 10 years with relevant experiencs out of
deputaton / absorplion to be made. | which ai jeagl 5 years stnild be with GP of

FTCO0/-. through prescribed test and imlerview.

‘ Deputation;
Officess from the Cerral / State Gowvermem of
Inshtutas of natianal importance or Universiies /
University level Instifution or FSU .
a} i) holding analogous post or
ii) With at least 5 years' setvice in posis in the GP
of TEEOW- as per Cenyal Pay Commission of s
equivalert  and baving experiencs in
administration,  estabiishmert  and  accounts
matters.
b) Possessing educational  qualification  and
experience as prescribed in Col. 7.

TUTTET DR  exists,  what & s | As per the prowision conlained in the NIT Act,

composiion 2007, First Stahites and the subsequent Statufes.

13, | Ciroumstances in which UPSC is to | Not Applicable

be corgylted in making recnutment

@(
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Librariam” in NiTs

Recruitment Rules for the post of “Assistant

1. | Name of he Post Assistant Librarizn
2. | Number of posts As por sanchionsd sirength
3. | Ciagsification Group — A
4. | Scaie of pay P - 3 ®15600 - 30.100) with AGP of Y6000~ After Five
{Grade Pay, Band Pay) years of service as Deputy Libearian with AGP of ¥8000/, an
incumbent wil automatically move to the higher GP of T7000/-
with the same designalion.
9. | Whether Selection Post or non | Selection
Seteciion Posts
6. | Age limit for direct recriits Not exceeding 35 years;, age bar not applicable to employees
cf NIT serving as Library and Information Assistant (Selection
Gr. I} for at least § vears with GP of Y4800/~
7. | Educational and otmer | Essential;

yualifications requited for dired [ (i)  Master's Degree in Library Science ! Informticn Seience i

recruis / Documentstion Sclence o an equivalent professional |
degree with CGPA of 6.5 in 10 point scale or at least |
60% marks {or an equivalent grade in & point scale
wherever grading systemn is followed) and & congistantty
good acaderic record with superior knowledge of
computenzed libeary service,

il Quaiifying in Bwe nabonal levet tast conducted for the
purpose by the UGC or any other agency spproved by
the UGC.

{ill] However, candidates, whe arg or have been gwarted
Ph . degree in accosdance with the Universty Grants
Commission  (Mikmum  Standards and Procedure
Award of PhD. Degree) Regulatons 2003, shall be
axempted from the requirement of the minimum eligibility
condition of NET / SLET ¢ 8ET Mk recruitment and
appointmert Asgistart Libearian.

' Desirable:
PG Diploma in Library Autosration amd Nedworking or PGDCA
or equivalent,
8 | whether age and educational | Age: No
gualiications prescribed for dired | Educational qualification. yes
recruits will apply in e case of
promotees :
9. | Pericd of probation, 1 any Z years
15, T Methcd of Recrutment | whether | 75% Direct recrutment, failing which by deputation.
by direct rscruitmert or by
promotion or by deputaion or 1 25% by Promoticn fakfing which by deputalion / contrad, failing
wransfer & percentage of the | which in both, by dired recruitment.
vacancies 10 be fillked by varous f
methods
1. | in case of reciuitment by | Promotion:
promation/deputation/absorption, | Promation from the post of Library & Irformation Assistant
grades Ebm  which promotiond | (SG-) of the NITs through presaribed iast and inferview.
depuialiony absorption o be mads
Pepulation;
Cticers from the Centrall State Governments or Instituies of
| national importance or Unbversities 7 University leve! Instiution
or PSU

a} Holding analogous post, and

b} Possegsing educational gualificztion and experience as |

prescribed in Col. 7.

12 i DPC exists, whal is its | As per the provision conmtained in the NIT Act, 2007, First
somposition Statutes and the subsequent Stattes.
3. | Circumstanices in which UPSC is | Mot Applicable i
Tt be comsutted in maling
J recruitment

B
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Recrultment Rules for the post of

“Principal Scientific / Technical Officer (Ganeral [ ICT / Research)” in NITs
1. i Mame of the Post Principal Scientific] Technical Cfficer
2. | Number of posts As per sanctioned strength
3, | Classification Group — A
4. | Boale of pay FB - 3 (315,600 - 36, 100/} with Grade Pay of ¥7800-
(Grade Pay, Band Pay)
5. | Whether Selection Past or non- | Selection
Selection Posis
6. | Age limit for direct recruits Mot gxceading 45 years
7. | BEducational ant ather | Principal Sclantific/ Technical Officer
quiiifications resuired for threct 1
recruits Esscential; i
i) BE. 7 B.Tech, or M.Sc. / MCA Degree in relevart fiek with |
fwst class ot equivalent grade (6.5 in 10 point scals or 60% |
marks) and consisiently svoellent academis recond. i
Ezparience.
20 years indusirial, research, 1CT or other relevart experience
uf which at least 5 years shauld be at the kvel of Senior
Scientifie/ Technical Officer or equivalent with GP of T87008,
8 | Whather age and educational | Yes
qualifications prescribed for direct | Age bar wifl be relaxed
recruits will apply i the case of
promoiees
9. | Period of probation, # any 2 years
16, | Mathed of Recuitment whether | 100% by direct recruitment, failing which by deputation ¢
by direct recrutmemt o by | conad
promotion of by deputaton or H
wangler & percentage of the i
vagancies o be filed by various
mathods
11. Tin ¢ase of recruiment by | Deputalion:
1 deputation frarsfer, grades kom
which depitations transter I be | Officers from the Ceatral / Slite Govemnments or Instivte of
made national importance o Universibes / Uriversity level inglitution |
of PSU . :
a) i} helding analogous post o '
i} With at least & years' service in posis with GP of 76600/ as |
per 8% Central Pay Commission ix its equivalerd. and
by Fossessing educational gualification and experience as
presuribed in Col. 7.
12. | DPC  exists, what is fts | As per the provision gontained in the NIT Act, 2007, First
somposition Statuies and the subsequent Stahdes.
13. | Circumnstances in which UPSC & | Not Applicable

1o be consuled
recruitment

i makng

&
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Recruitment Rules for the post of

“Senlor Scientific / Technical officer (General / ICT { Resecarch)” in NITs

. 13,

LUPSC is fo be consutted in
making recrutment

1. | Neme of the Post Banior Scientific / Technical ofTicer
2. | Number of pusts As per sanctioned strength
2. | Clagsification Group—A
4, | Scale of pay PE — 3 (T15,600 -~ 39,100/} with Grade Pay of 6600/,
{Grade Pay, Band Payj After Flve years of service as Senioe Scientist and
Technicai Officer with GP of 66004, an incumbent wil
automatically move to the higher GP of 7600/~ with the
same degignation,
5. | Whether Selection Post or | Selection
non-3election Posis
&, | Age limit for direct recruits | Nol exceeding 40 years
7. i Educatioral  and  ather | Senior Stcientific J Technical Officer {General)
quatifications required for
dired recnuits Essantiai; !
i) BE. / B.Tech. of M.Sc. / MCA Degree in relevant field |
with first class or equivalent grade (8.5 In 10 point scake) ’
and consistently excelent academic record.
Experienca. !
Ten years industisl research, ICT or olher relevard |
experience with application 0 83 w0 meel the needs of an
NIT, al least five years of which should be in the post
carrying GP of T6600- or equivalent post.
g8 | Whether age and | Qualification: Yes
edyucational  qualifications | Age bar No
prescibed  for  diredt
recruits will apply in the
case of promotees
5. | Period of probation, if any | 2 years for direct recruits
10. | Method of Recruitment | 75% Direct recruitment, failing which by deputation.
whether by direct
recruitment or by | 25% by Promgdion failing which by deputation / comiract,
promaoiion or by deputation | failing which in bath, by direct recrutment,
or trangfer & percertage of
the vacarcies t be filled
by various methods
11. | In case of recruibment by | Deputation:
depu tation Aransfer, | Officers from the Centrall Staie Governments or Inistibube
grages from which ; of national importance or Universities / University level
deputationd vansfer o be | Instiution or PSU :
made &) i) hotding analogous pogl or
iy With at Jeasl § years’ service in posts with GP of |
Io4X)M- as per Bth Cenwal Pay Commission or its:
equivalent ; and :
b) Possessing educational gualfication and gxperencs:
as prescribed in Col 7.
Promotion: Scientific / Technical Officer with reqular
service of 10 years, cut of which 5 years tn be with GF of
Ro40U-.
12. | If DPC pxiste what is o | As per the provision confained in the NIT Act, 2007, First
) compasition Statutes and the subseguent Statutes.
Ciroumstances i which | Not Applicable

it




Recruitment Rules for the %t af

“Scientific { Technical Officer Geami  ICT !

1. 1 Name of the Post Scientific { Technical Cfficer
£, 1 MNumber of posts As per sanctioned strength
3. | Classification Group « A
4. | Seale of pay PB — & T15,600 ~ 39,1004} with Grade Pay of ¥5400/,
(Grade Pay, Band Pay) Aftec Five years of cervice as Scientist and Tsehnical
Officer with GP of TS400/-, an incumbert will aufomatically
move to the higher GP of TH500L with the same
designation.
5 Whether Selaction Past or | Selecton
non-Seledtion Fosts
©. | Age limit for direct recruits | Not exceeding 35 years.
7. | Educational and  other | Scientific / Technical Officer
i qualifications required for
divect recruits Ensentini:
i} B. E. /B. Tech o M. 8¢ MCA Degree o relevant flekd
wilh first class of equivadent grade (6.5 in 10 poirt scale)
and consistently excolleeat academic record. OR
i} Employees of the InstitAe serving as Technical Asst
{Sefection Gi. 1) for at least § years (Grade Pay T4800/)
or higher in the inetibse. {(Age bar not applicable. in
relexation in quatfication or academic standard)
Desirabie:
Work pxperience in mlevand feld, eg. maintenance of
Scientific equipment, sysiem administration, software
gevetopment, fabrication and support to research.
B. | Whether age and | Qualification: Yes
educational qualifications | Age bar. No
| prescribed  for direet
recruits will apply in the
case of promatees
§. | Pariod of probation, if any | 2 yoars for diredt recruit
10. 1 Method of Recruitment | 75% Direct recruiiment, fasding which by deputation,
whether by direct _
recruitment o by | 28% by Fromotion failing which by deputation / comracd,
gremotion or by deputation | failing which in both, by dirext recruitment.
or transfer & percentage of .
| the vacancies W be filked
by various methods
11. }In case of recruitment. by | Promotion
promotion/ deputation | Promation from the post of Technical Assistant (Selection
Aransfer, gredes  From | Gradel) of the MITs theaugh prescribed test and interview,
which promaotion/
deputstiony bansfer to be
rrce Depurtation or Contract by
Officers of the Cerdral § State 7 PSU [ Stahdory or
Auvtlpnomous  organizations o Universiy/ine(iutions of
rational importance:
8) Hoiding analogous post or
b}  Possessing educational gqualification and expenence
&% prescribed in Col. 7.
12, | DPC exsts, what i its | As per the pravision contained in the NIT Act, 2007, First
sompeasition Stabutes and the subsequent Statutes.
13. | Circumstances  in which Net Applicable

URPSC is to be consuMed in
making recruitment

&

m[’ae




“Prncipal smmm vity & Sporis (BA8) omm“ in NiTs

74, | Name of the Pest Principal Students Activity & Spoits [S&S}Oﬂlmr
12, 1 Number of posts Ak per saachoned sirengh
3| Classification Sroug A
4, | Soale of pay PB4 {337,400 — §7.0007- ) wath Grade Pay of 710000/
(arade Pay, Band Pov)
5. | Whelhar Selechon Post or ron- | Seechon
Selkection Posts
8, | Age limit for diredt recrnuts Prefarably Below 50 years
7. | Educational s other lal:
: wpalifications requingd ke direct | ) Fiest Class Master’y Degree in Physical Education of in
recniits Sporls Stienca with e 50% muvks (or equivatant grade
wherever grading system is followed) with a congistently good
academic record;
Record of having repeesented the Univarsty/College &t ihe
irTher- Unmmnyﬂm-Colem gompelitions or State sndfor
natonal championships, :
CGualifying in the nationil-leved test condueted for the plrmpase 1
by the UGT or any other agenky appiowed by the UGG sl
passed the physical Fness kst conducied in accordanse with
these requistions.
OR
First Class Master's Degroe in Fine Arts or PerformingVisual § -
Arte, Joumaksm dnd Mass Corovunication or First Clags § 0 -
Master's degree in A o Scene o Bachelor's degree in | -
enginearing followsd by @ diploma of at least-one years
durafion in Fing Arts or Visuad / Performing Arls.
ity Record of strong ;mmmmmmmﬁ:m&_ S
padicipating i sporis, drama, music, films, paimting, )} 0 oo
i phelography, joumalism, event management of other stedent |
i evenl managernent achivites during  cob
shudios,
iy Record of organizing guch everds as student corvianer or
i lader part of life,
Desitable;
Exporiencs in guiding groups of students in creative adivitles.
nee:
Relavant experience of 20 years 0. post as SAS Officer or
: migher Including 14 years of expedence as Senior SAS Officer
i or equivalent having strong invoiverneal and mroven frack
N recoed in teaching and organizing sports, drama, rusic, Bms,
paining. photography, Jourmnelism, event meanagemen! of
i oher student sctivities.
'8 | Whethar gge and educatonal | Mot Applicatie
qualifications prescribed for direct
recrits will apply in the case of
plomolaes
4, | Period of probation, i any 2 years
18, | Method of Recrutment whether | 100 % Direct Recrutment fai‘ng which thrpugh deputabion or
: by direst recrURmess of by | contract basis.
promelion 2 by degadstion or
kansfer & pereotage of the
yacancas o be fiked by vatous
11, {Iln cmsa of recuitment by | Depulation or Contract bases
promotion’  deputabon Aransfer, | Ofcers from the Central § State Gavernment or Institutes of
grades fom which peomotion/ | nativhal importance oF Unfwersities 7 University level instiiution
deputationf ransfer to be rade of PSY
a} ] Holding analogous post or
if} With 2t least 10 years' megular servide in posts m with
' AGP of TEO00/- or GF of T7600/- as per 8" Ceniral Pay
X Commisaion or aquivakent;
QR 5 years’ service shoukd be with AGP of T900- o
GP of TR7OO-.
b} Possessing educational qualification and experience as
: preseribed in Col 7.
12. | ¥ DPC esasts, whad & s ! As per the provision mnmm in the WIT Act, 2007, Fegl
compsition Staties and the sithee
13, | Circumstances in which UPSC i | Not Applicable
e be consuked in making Ve
recruilinsst 4
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Recruitment Rules

for the post of

"Seanior Students Activity & Smrts {SAS} Officer SAS” in NITs

1. | Name of the Post Saenior Shedents Activity & Sports (8AS] Offlest
2. | Mumber of posts As per zandiionad sirength
3. | Classification Gioup — A
4| Scaie of pay — 3 (215,600 — 30, 100/) with Grade Pay of TR000/-, After Five years of
(Grade Pay, Band Pay) pervice @5 SAS Officer with AGP of 80005, an incumbent will
sromatically move lo the highey GP of TO000- with the same designation.
E. | Whether Salaction Past or non- | Selecton
Salaction Posls :
6. | Age irnit for direct recruits Mot exceeding 45 yaars i
7. | Educational and other | Essential: f
" gualifications  reduired for direct | () First Class Master's Degree in Physical Education or in Sports Scence
recuits wilh an least 50% marks {or equivalent grade in & paint scale wherever
grading system [s followed) with a consistently good academic recod;
Record of having represemed the UniversityCollege a1 the inter-
University/inter-Collegiate  competiions o State  andior  nations
championships;
Qualitying in the national-hevel test conducied for the purpese by the UGL
o any other agenty aperoved by the UGC and passed e physical fimess
ta=t conducted in accordance with these requiations.
OR
Firsi Class Masta's Degree in Fie Arts of  Perfoming/Visua A,
deurnaiam and Mass Communication o First Class Master's degree in Aris
or Science or Bachelors degree m engineering fallowed by a dipbma of &
kst ore year's durstion i Fine Arte or Yisual / Perferming Asts.
i) Record of sirong involbeement amd proven ack recerd of partcipeting in
sports, drama, music, Bms, painting, photography, oumalism, event
managemant or olher studem ! event management ecivibes during
collepefuniversity studies.
i} Record of crganizing asch events as shrlent corwenes or in kater part of
g
Deasirabla:
Eupenem:e in guding groups of shedents in oreative activities.
Lal=:H
Relevam experiance of 10 years in post as SAS Qfficer or insfruction or
equivalent post in University! Institute of Mational importance/Central /
State Govt, of similar organization having strotg involvemeant And proven
track recond in organizing eaching sports, drama, music, flms, painting,
photography. Journalism, event management or other studant activities.
8 { Whether apge and educstional | Qualification: Yes
gualifications prescribed fw direct | Age bar Mo
recruits will apply in the case of
IOMeEs
& | Period of probation, if any 2 years
10. | Method of Recruitrnent whether by | 75% Direct recruiment, friling which by depdation,
direci recruitment or by prometion
of by deputation o transfer A | 25% by Premotion faifing which by deputation { contract, faiting which in
percentage of te vacancies to be | both, by dired recruftrmend. ;
| filed by various methods ;
11, [In case  of recrutrent by | Pmotion:
promotiond  deputation  fransker, SAS Officer with ragular servics of 10 years, oul of which 5 years to be with
grades from which promation’ | AGP of T7000.00 or equivalent posi
deputaions ransfer 1o be made
Oeputation:
Officans from e Cemral / State Gowernment or Inslitutes of nations
impartance or Universities / University kel Instinstion or PSU :
a) i} holding analogows post o
ii) With el least 5 years' sendce in poety i the AGE of T70005 or equivalent
or 1) years' sorvice with AGP of TB00GK- (or GP of ¥5400/-} as per 6
Central Pay Commission; and
) -Pessessing educational guslification ane axperience as prescribed in
Col 7.
12| DPC  exsts, what is it | As per the provision comtained in the NIT Agt, 2007, First Statutes and the
eaposition =ubsequent Statvleg,
13, | Circumstances in which UFSG & | Mot Applcable

to be consuited in malking

recruitman

¥
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mememtof

“in NiTs

Bludents Achvity & Sports (SAB) om::af '

1. | Name of the Post _
2. | Number of posts | As per sanctioned strength
3. Classifisation | Group-A
4, | Scale of pay PB -3 &15,600 — 39,1004} with Grads Pay of Y6000/, ARter
' {Grade Pay, Band Pay) fve years of service as SAS Officer with AGP of TGO00L, an
incumbent waill auteraatically move & the higher GP of ¥7000/-
' _ with the same designation.
1 §. | Whether Seleciion Post or non- | Selection
i Betection Posts
. 6. | Age limi for direct recrurts Not exceeding 33 years
¢ 7. | Edugational and other | Egsantial:
' qualifications required for direct ; (i} First Class Master's Degree in Physical Education of |
T recruils Master's Degree in Spoits Science witly at isast 60% marks {or |
‘ eguivalent grade i a point scake wherever grading systees iy |
hiflowed) with a consistently good academic record;
Record of having represended the University/College at #he |
inter-University/inter-Collegiste competiions or State and/or
raticns! champloaships;
Qualifying in the national-level test condycled for the purposa
by the UGC or any other agency appraved by the UGE and
; passed the physical finess tist conducted in arcordance with
thess requlations.
; OR
. First Class Masters Degree in Fine Arz or  Perforing/Visual
i Arts,. Journalism and Masa Communication or Fist Class '
i | Master's degree in Avts or Sclence or Bachelors degree in ;
i engineering followed by & digloma of al least one yeals .
! duration in Fine Arts or Visual ! Performing Ats.
i. ii} Record of strong invalvement and proven frack record of .
: i participating in  sports, drama, music, films, painting, .
: : phedography, journalism, event management or other student /. :
: : event managerment activities during collegefniversity shudies. :
; i} Record of organizing such events as student convener or in
: fater part of fife,
* Desirabla:
i Expenience in guiding groups e‘i students in creative activities.
8. MW age and educabonal | Qualification: Yes
guaiifications prescribed for direct | Age bar No
recruits will apply n the case of |
promolees i
&, | Period of probation, ¥ any 2 yeurs
710, | Methed of Recruitment whether by | 75% Direct recruitment, failing which by deputstion,
direct recruitment or by promolion
or by deputation or wansfer & | 25% by Promotion failing which by deputation/ contract, failing
percentage of the vacandes o be | which in both, by direct recrultment.
-1 filled by various methiods
1. Lin. case of recrotment. . by 'Promotion

B —————— T+ ————— o e ot

promgticey - deputafion  fMranster,
grades hom  which  promclion!

. Promation from the post of SAS Assistant (Selam Gmd-e )

of the NiTs through prestribed test and intenview =

deputations transfer to be made
o Dep act haaim:
Officers of ibe Cenb'al /Stale o similar services J sembGovt, /
PSU { Statutory or Autonomous arganizations or University /
Institutions of national importance:
a@) Holding anajogous post, and
! b) Possessing educational qualification and m;mneme as
‘ prescribed in Col 7
U PC  exists, what s s

b ' composition

As per the pm&ion contained In the NIT Ack 20{)? Fimf
Statutes and the subsequent Statutes. ;

i
1

¢ 13,

s Cheumstances In which UPSC is
‘i be vonsufled in m
s Feendtment )

Not Applicable

¥
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Recruitment Rules for the post of “Supanntending Engineer™ in NITs

Hame of the Post

Superintending Engineer

Number of posts

As per sanctioned strength

T Classiication

1 Group ~ A

Scale of pay
{Grade Pay, Band Pay)

PE - 4 (37,400 - 67.000) with Grade Pay of T8700/.

Whethet Selection Post
or non-Selection Posts

Selection

Age it for  dired
fecruiis

Preterably Below 50 years

e -1 IS QN O (¥4 B

and other
required

Edusational
tuakfications
for direct reciuits

_management efc., gs relevant 1o his specialization.

Essential:

i Firsl class degree or equivadem grade in Enginesring in
reievant ficld from a recognized Unbeersity / institute.

§) 15 years’ experence m relevant field as Engineer / {GP of
54000y or higher leve! from CPWD, State PWD or semi-Govt,
FPSU { Statutory or Aut s organization / Usiversity /
instinrtiona of national ool reputad organization under
Central / State Gavt. of which 5 years shouid be as Senior
Execudive Engineer in the GP of T7600/- ar its equivalent.

Desirable:

i) Knowledge of Computer-aided Design (CAD) and Rbest
Management Technolpdylother relevant software.

i) Proven rack recerd of handling construction projects /
consultancy in omaniations of repule,

1 i) Experience of working with bigh tension fnes, aledncsl

xj ang execution of efectrical works or civit
estimation,  comstruction |

maintenance plarnin
engineerng, nes;gnmg amd

Whether
‘educational

age

direct recuilts  wili
apply in the cese of
promotees

)

- qualifications  prescribed
far

Mot Applicable

Period of probabon, if
any

2 vears

36

of Recruitment
by dirgct
or by
ar by

Fi
promotion

| deplgation or fransfer &

percentage of e
vacancies to be filled by
vatrious methads

100% Direct Recruitmant failing which through deputidion or
vorfract basis {inciuding shart term Sontract)

11

In case of recruitmert
by promotion/ deputation
Aransfer, grades fom
which promobiony
deputatiory bansfer i be
rmade

Deputation or.on Contract basls
Officers of tha Central PWD [ State PWD or similar senvices f

semi-Gond. 1 PSU / Satutory or Auforomous geganization,
University  Institutions of national importance / reputed
organtzation ynder Central 7 Stafie Govt,

a) Bholding analogous ;::oai or

i} with 2l Jeast 10 yoare’ reqular service as Executzim Enginger
in lhe FB - 3 with GP of 78600/ @3 per the 6% Central Pay
Commission or aquivalent; and

b} Possessing educational qualication and experience as
prescrbed inCol. 7,

12.

If OPC exists, whal is its
compasition

As per the prowision contained o the NIT Act 2007, First
Statutes and the subsequent Statites

13

Cireunstances in which
UPSEG is to be consulted

* ity rgldng recruitment

Not Applicable

I
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Recruitment Rutes for the post of “Execuiive Engineer” in NiTs

W be congulted
recruiiment

in  making

1. | Hame of the Post Executive Enginger
2.1 Number of posis As per sanctioned shength
-4, | Classgification Group — A
4. | Scale of pay FB — 3 {715,600 - 39,1004-) with Grade ?ayofw
(Gmde p’&?, Barxt Pﬂy) Aﬂ:&r m}eﬁﬁ _j}ﬁ W%FVMM A
iy 8 years' experience in relevant field as Engineer /
Asst. Engineer {in PB-3 and GP of I5400/} from
CPWD / State PWD or similar organized services /
semi-Govt. 7 PSU /7 Statutory or  Autonomous
organization / Universlies / repuled Insfitute or
wrganizations unkier Central / State Govt
Desirable: ‘ _
¥nowledge of Computer—akied Design {CAD) and
lzlest Management Technology [ other relevant
software,
i} Proven track record of handling projects / works in
repuled organization of rRievant magnitude and
qualities.
il) Experience of working with high fension ifnes,
clectrical maintenance planning and exgcution of
dlectrical works or cvil engineenng, Desining and
aglimation, construcion managemend etr., as refevant
_ 1 the profession.
B. | Whether age and educational | Qualification: Yes
qualifications prescribed for direct | Age bar: No
recruits wilh apply in the tase of
; promoltess
9. | Pered of probation, if any 2 years
10. | Methed of Recruitment whether { 75% Cirect recruitrnet, fafling which by ceputation.
by direct recroitment of by o :
promotion or by deputabion or | 26% by Prometon Riling which by deputation /
transfer & percentage of the | contradt, failing which in both, by direct recruitment.
vacancies o be filled by varous ' _
methods | "
11 1in case of rectuitment by | Promotion:
| promotion!  depulation Aransfer, | Engineer with regular service of 10 years, outaf%icn
grades fom which promotior/ | 5 years to be with GP of T5400/- or equivalent post.
deputation/ transfer I be made o
' Deputation: _
Officers of lhe CPWD f State PWUD or similar organized
fsewnes!semr—ﬁmtlpai.i!awmmyor
Autonomous  orgamzation,  University, Instituie  of
national importance efc:-
a} i} holding anatogous pnsts or
i} with at least & years’ regular senvice i posts i the
PB-3 with GP of T5400/- Amisiani Executive
Engineer / Assistant Engineer as gerﬁ Central Pay
Commission or equivalent; and - _
b) Pos&es&mg educational qualification and experience |
i rescribed in Col, 7.
2. DRPC exists, what i x| As mr’ the provision contained in the ?fél‘!‘ Act, 2607, ¢ -
' composition First Statutes and the subsequent Statutes .
13. | Circumstances in which UPSC 18 | Not Applicable

.
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Recruitment Rules for the post of “Executive Engineer” in NiTs

1.__| Name of the Post Executive Engineer
2. | Number of posts As per sanctioned strength
3, | Clssification Group - A
4. | Scale of pay PE - 3 {15,600 ~ 38,100} with Grade Pay of T5400¢-,
(Grade Pay, Band Payj} Afler five years of service as Engineer with GP of
TBA0GH-, an incumbent will mudomatically move fo the
. higher GP of T6800/- with the same degignation.
5. Whaether Selection Post or | Hot Applicable
non-Selection Posts
6. | Age limit for direct recruits Not exceeding 35 years
7. | Educational and  other | Essential:
gualifications  required for ) Firgt class Bachelor's degree or equivalent grade in
direct recruits Engineering (Electrical / Civil Engineering} from a
recogrized University / Institole.
OR
An institute employee serving as Asst. Engineer {SGH)
for at ieast 5 years with “excellent’ service record for
paast five years, [Age limit will be nelaxed),
Desirghle:
Experience in hamdling large construction projects:
knowiedge of Computer—aided Design {CAD) and latest
wnt Technowogyiother relevant  software
8. | Whether age  and | Qualification | Y
educational qualifications | Ages bar ' No
grescribed for direct recruits
will apply in the case of
promotees
9. | Period of orobation, if any 2 years
1. | Methad of  Recnitment | 75% Direct recrabment, failing which by deputation.
whether by dired recruiment
or by pmmation or by | 26% by Promwiion fading which by deputation / contract,
deputation or transfer & | failing which in both, by direct recruifment.
percentage of the vacancies
to be filled by various
methods
11, 1In case of recruitment by | Promotion
pramtion/ deputation | Promotion  from e post of Assislant  Engineer
Mranster, grades from which | {Selection Grade. [) of the NITs through prescribed test
promaotion/ deputation/ | and interview
transfer 10 be made
Deputatian:
a) Officers of the CPWD / State PWD or similar
organized services ! semi~Govt / PSU / Statulnry or
Autonomous  organization / University, Institutes of
national irnpertance, holding anaiogues posi on regular
basis; or
()] Possessmg educational qualification and experience
as prescrbed jn Col, 7
12, | f DPC exists, what & s | As per the DroviSion mnlamed in the NIT Act 2007
gomposition First Statutes and the subsequent Staiutes. o
13, | Cireumstances  in which | Not Applicable
UPSC is o be consulted in

making recruibrent

5
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Recruitment Rules for the post of “Senior Medical Officer” in NITs

1. | Name of the Post Sentor Medical Officer

2. | Number of posts As per sanctioned strength

3. | Classification _{_Swmup — A . i

4. | Scale of pay FB - 3 15600 - 39,100} with Grade Pay of
{Grade Pay, Band Fay) TT6) /- + NFA as per nlles

5, | Whether Seiection Poast or non- | Selection
Selection Posts

6. | Age [Imit for direct recruite Mot exceading 40 years

¥. | Educational and other | Essential:

qualificaions required o divect
recruits

MBBE Degree o expavabent gualification induded in
any one of the Schediles to the Indisn Medical
Council Act, 1956 (102 of 1958} and must be
registered in a State Medical Register or Indian
Medical Register.

o
i) Post Graduate gqualification, preferably MD. in
General medicine from 8 reputed mediczl educaton
institute.

Experience: )
For MBBS degree holders, experience of & years as
Medical officer in a hospitai or dispensary, .

8 | Whether age and educalional | Not Applicable
gualifications prescribed for direct
recruits will apply in the case of
promotees
8. | Penod of probation, if any 2 years
10. | Method of Recruitment whether | 100% Direct Recrutment faiting which theough
by direct recruiment of by | deputation or comirad basis
promotion or by depuiabon or
transfer & pecentage of Lhe
vacancies o be filked by varous
methods
1. | In case of recutment. by | Deputation or Coatract basls:
promofiond deputation fransgfer, | Officers of the Central / State or similar services /
grades from which promotions | semi-GowW. / PSU / Swaldory or Aulonomous
deputationd transfer to be made organizations or University / institulions of national
imporiance:
a)1} Holding analogous post or
ii) Wih af lkeast 5 years' regular servics in posts in
the PB-3 with GP of ¥5400F as per 6" Central Pay
Commission of equivalent,
b) Puossessing educational gualification  and
experience as prescaibed in Col. 7.
12. | If DPC  exists, what is iis | As perthe provision contained in the NIT Act, 2007,
compaosition First Statutes and the subsequent Statules.
13. | Circumstances in which UPSC is | Not Applicabile
to be consulted in maki
recruilment
Note:

il The Medical qualificstions possessed by the candidates should have the
recognition of the Medical Councll of bndla,

I Completion of compulzory Rotating Internship Certificate, [Registration Certificate,
an officisl document showing name of College { Institution from where degreefdiploma has

beort tone and oficial document showing name of the institution from where experience
has besrn gainad are required]).

s
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Recruitment Rules for the post of “Medical " In NiTs
1. | Name of the Post Modlcal Officer
2. | Number of posts AS per sanchions
3. | Clessification Groug - &
4. | Scale of pay PE - 3 {15600 - 35,100/} Grade Pay of T5400/- »
Grade Pay, Band Pay) NPA ag per nules
5 | Whether Selection Post or pone | Not Applicable
i Selecton Pogts
‘i 6. | Age limit for direct recruits Not exceeding 3% yoars
7. | Educational and other | Essential:
qualifications required for direct ;| MBES Degree or equivalert quaification included in
recruits any ocne of the Schedulkes I e Indian Medical
Counc Act. 1958 (102 of 19506) and must be
egislered in a Ste Medicst Register or Indian
Medice! Register.
i :
h Post Graduate gualibication, preferably MD, in Ganeral
_ medgisine.
8. [ 'Whether sge and educational | Not Applicable
‘ quadifications prescibed for direct
recriits will apoly in the case of
promoless
§. | Period of probation, if any 2 years
10. | Methed of Recrutment whether | 100% Oirect Recruitment faiing which  through
by direc! recrufment o by | deputation or contract basis (ingluding short term
promotion or by degudstion or | contract), ’
trassfer 8 percentupge of the
yvarancies to be filked by various
methods
11 jin case of recruitment by | Depuiation:
promotior/ deputation Maasfer, | Officers of the Ceptral / Stale Gowt. or similar
grades Fom  which  promotion/ | organized services / semeGovt, f PSU / Statulsry or
deputation/ Fansfer to be misde Autonomodls organization ! University [ Institites of
national impostance
! a) Holding analogous post on reqular hasis,
i b} Possessing the educational cuaificetion as
: prescribed in Column Mo, 7.
{12 16 DPC ewsts, what is s | As per the provision contsined in the NiT Act, 2067,
composition First Statutes and the subseguent Statules.
13, | Choumsiances in which UPSC is | Net Applicable
to be consulted N making
recruftment
Note:
)} The Medical qualifications poszexged by tha candidates should have the cecopnition

off the Medlcal Council of wiia,

it} Complation of computsory Retating intemship Cedificate, [Registration Cartificaln, an
officiel documert showing name of Collepge / Insifution from whers degres [ diploma has
bean done and official docoment showing name of the instihution from whare oxperience has
bean gained are required.}

iii} ARzy five years of sarvice as Modical Officer with GP of ¥85400/-, an incumbent may ba
assessed by the DPC for the higher GP of 28800/~ with the same designatien.

oA
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Recruitment Rules for the post of “Security Offficer™in NITs

1. | Name of the Pogt Secyrity Officer
2. | Mumber of posts As par sanctioned strength
3. | Classihcalion Broup - A
4, | Scule of pay PB-3 (¥15,600 ~ 39,1004) Grade Pay of TEAO0H
(Grade Pay, Band Pay)
5, | Whether Selection Post or non- | Not Applicable ;
L Selection Posts '
6. | Age limit for direct recryits Not exceeding 35 years
7. { BEducational and ottier | Essential; I
qualifications required for diect | ) Bachelor degree fom a recugnized Universty /
regruils institute which § years' experionce in Supenising
position in Army J Central paramiitary i"’orm n
Govl. organization / ieducational
Groamization.
i} Preference will be given to the persons who have
served in the Army 7 Cendral Paramiliiary Foroes o
such vnformed services and possessing a valid
Asms licehse.
Desirable;
i) i) Traming and handling emergency Situation like
Fire Fighting, Resce Opemfzm Fioods,
Earthquake etc. !
iy Possessing a Diploma cemﬁmte n Secudty |
operations / Fire safedy and disaster manager fom a
University / Inetiide / reputedorgamzahon o
8. | Whether . age arxl -educational | Not Applicabie
: gualifications prescribed o direct
recruits will apply in the case of
promotees .
9, | Period of probation, # any 2 yaars
10, | Methed of Recruitiment whether | 100% Drect Recruitment falling  which  through |
by direct rmecuynerdt or by | deputation or comrad basis (including short term ¢
promogtion of by deputaton or | confract)
fransfer & percentoge of e
vacancies to be filkx by various
miethods
11. |ia vpase of recruiment. by | Deputation {Contract Basis)
promotion/  deputation  Aransfer, | Officers of the Central / State Covt. / PSU / Stafulory |
qrades kom which promotiond § or Aulbnomous organization ¢ University f imﬁtates
depulationd ransfer to be made of nalional impostancs: '
a) Holding analogous post on regular basis, or
b} Possessing  educational qualification  and
eXpersnce ag prescribed in Col, 7.
12.1f DPC exdsts, what 3 i3 | As per the provision contained in the NIT Act, 2007,
composition . First Statutes and the subsequent Statutes.
13 | Cireumstances in which UPSC is | Not Applicable
o be oonsulled in making
secruitment E
Note; ARer five years™ of service as Security Officer with GP of 53000 an

incumbent may be assessed by the DPC for the higher GP of T6600/- with the same
designation.

o

13]a8




Recruitment Rules for the post of “Junior Agsistant” in NiTs

MName of the Post

Juptor Assistant

Number of posis

A3 per sanchioned strength

T Ciassification

Group - C

bl g it L |

Scake of pay
(Grade Pay, Barx Pay)

PB ! 1 (15,200 — 20,200/} with Grade Pay of T2000:-

o

Whether Selection Post or non-
Selection Posts

Not Applicable

Age limit far direct recruils

Below 27 yasrs

i

Educational and other
qualifications required for direct
resiuits

1042 In any discipline with. @ minimum Typing speed
of 36 wom. and profiiency in Computer Word
Frocessing and Sproad Sheel

Desairable:
Froficiency in other computer skifls; stenography
skiils,

Whether age and educational
qualiications  prescribed  for
direct rechits will apply in the
case of promotecs

Not Applicable

Period of probation. i any

2 yaars

Method of Recruthmant whisther

by diredt recruiment oc by
peomation or by deputation or

trarsfer & percentage of the
vacansies o be filled by vanous

100% Direct Recruibment through an examination to
be conducted by e Instibule.

11

in case of recrurment by

promotion’ deputation Aranster,
grades from which promotion/

1 geputatony transfer to be meatde

Not Applicable

12,

H OPC exists, what Is ils

somposition

As per the provigion contained in the NIT Agt, 2007,
First Statutes and the subsequent Statutes.

13.

Circumstances m which UPSC
Is to be consulled in making

4 recruitment

Not Applicabie

¥
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Recruitment Rules for the post of “Senvor Assigtant”inp NiTs

s o be consulted in making

1. | Name of the Post | Senicr Asaistamt _ ]
2 Number of posts As per sanchioned strengt iR
3, } Classification Group - C :
4. | Scale of pay PH o~ 1 (35,200 - 20 200) with Grade Pay of
(Grade Pay, Band Pay} T2400/-,
% | Whether Selection Post o | Selection (first tme} / deputafion Eatar 50% by
_ non-Selection Posts promotion and S0% by selection,
_& | Age imit for direct recruits 33 years
7. | Eduestional - and ofher | 10+2 in any discipiine with @ minimum Typing
qualifications required  for | speed of 35 wpm. and proficiency in Computer |
direct recrulis Word Processing and Spread Sheet.
Desirabie:
Proficiency in ather computer skdls; stenography ;
gkily, Bachelar's degrée i direct  recruifment !
{sefection)
riance;
6 vears al the lavel of Junior Asst.
8. | Whather age and educational { Qualification and experience. Yes
quatifications  prescribed  for | Age bar Redaxed '
direst recruits will apply in the
case of promotees .
9. | Period of probation, ¥ any 2 years jor direct recruits only.
0. | Method of  Recidment | By promotion, failing which by deputation, failing in
whether hy diredd recrufment | both by diredt recruitment.
or by promoborn  or by E
deputationn. o bunsfe &
percentage of the vacancies %
be filied by various methods
11. | In case of recrutment by | Pramgotion
promotion/ deputation | Junior Assistart with 6 years' regular. service at
firansfer, grades hom which | Grade pay of 12000/ spfected on the basis of |
promotion/ deputations transter | rade  test, interview and service record, as
o be made specified under these regulations.
Dy o
Officers of the Central 7 State Gowt. or similer
grgarized  gervices /] SemiGovt. £ PSU
aupnomous organication # Univergity / Institute of ¢
nationz! imporiancs: ;
a ) Holding anaiogoua posl; , :
ii) 6 years' regular service with Grade Pay of
T2000/- as Jursos Assistant or its equivalent
. post.
12, |11 DPC exists, what 18 1s | As per e provison contamed in the NIl Ar.:t,
§ compesition 2007, Pirst Statutes and the subsequent Statutes.
13. | Circumstances in which UPSG | Not Applicable

| fegruitment
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Recruitment Rules for the post of “Assistag! (Selection Grade«i)” in NiTs

tc be consulfted in making

recruiiment

1. | Name of the Pgst. Assistant { Setection Grade — B}
2.} Number of posts As per sanctioned strength
i3 | Classification Group ~ G _
4. | Scale of pay PR 1 (35,200 ~ 20,20(¢-) with Grade Pay of 28004
{Grade Pay, Band Pay}
5 | Whether Selection Post or non- | Selection first ime onty and later only 50% by pramotion
Selection Posts and 50% by selection
. { Age limit for direct regruils 39 years
7.} Educational ard other [ 10+2 in any discipiine with a minimum Typing speed of |
guaiificafions reduined for dicect | 35 w.pom.and proficiency in Computer Word Processing
recruits and Spread Sheet. Bachelor's Degree in ca3e of direct
recrutment.
Desirable:
Proficiency in other coenpurer skills; stenography gkiils
Experioncs. € years at the level of Senicr Assistnt
8. | wWhather age 2nd educational | Qualificalion & Experience: Yes
qualifications  prescribed  for | Age bar: Relaxed,
direct recruts will apply in the
case of promolees
§ {Perdodotprobaton fany |2 years for direct recruits only.
{10, | Method of Recrulgnent wheter | By promotion, failing which by deputation, failing in both
: ?%‘ direct  recndgment o by | by direct recruitment.
promotion or by deputation or
iransfﬁr & percentage of the
vacancies (o be filked by varous
methods
1. [ In ecase of recrufiment by tion
promotiord deputation Aransfer, | Senior Assistant with 6 years' regular service with Grade
. ‘grades. from which peoeoliond | pay of T24004 selocted on e basis of fade test,
i geputation/ transfer to be made imervew and sendce recoed, as specified under these
' regulations,
i urtation:
: Officers of the Central / State Gowt, or similar organized
services / Semi-Govt 7 PSU f autbriomous organization /
University / [nstitute of national importanse; -
i} Holding analogous post;
fi) 6 years' reguiar service with Grade Pay of T24004 as
_ Semor Assistant of its equivalent post.
12 | DRPC exists, what s its | As per the provision contuned in the NIT Act, 2007, First |
! composition Statutes and the subsequent Statutes. )
T3 | Circumstances m wiich UPSG is | Not Applicabie

&
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Recruitment Rules for the post of “Stenographer” in NITs

)

Name of the Post

Stenogmphier

!

NumBer of posts

Ag per sanctioned stength

Clagsification

Group~ 0

Scale of pay

{Grade Pay, Band P g}

PB - 1 (25,200-20 200} wilh Gmde F‘ay of 24004

Whather Selection Post o nor-
Selection Pasts

Salection

e limit for direct recruits

Below 27 years

~io| wf ool

Educational and ofher
qualifications required for direct
regruity

Essential:
120 standard pess or equvalert fom a recognized

Board or University. Misimum speed in ghort twnd Bay

w.p.m, it Slenogrephy.

P‘mﬁmency by Compier Word processing and ma&
sheet with advance skills.

1 gualfications

Whethar age and educatonal

direct recruils witl apply in the
case uf promotees

Not Applicatle

Ferjod of probabon, if any

2 years

Method of Recuitment | whathes
by diect recruitment of by
promotion o by deputation or

| transfar & percentage of the

vacansies 1o be filled by vanous
methods

100% Direct Recruitmert thiough axaminalions to be
orvducted by the Institute, :

11.

v case of rechidment by
promotion/ deputation Mransler,
grades fHom which promobon/
depuiatinnf transfer o be made

Not Applicable

12.

it DPC exsts, what is #s
coemposition

A% par The provision comained i The NIT A, 2007,
First Statutes and the subsequent Statutes.

13.

Circumstances in which UPSC is
it be consulted in  making
recrutiment

Hot Applicable

@
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- Rgcruitment Rules for the post of “Senior Stenoqgrapher” in NITs

& te be consulted in making
recruitment

1. | Name of the Post Senlor Stenographer

2 1 Number of posis As per sanctioned strength

3. | Classification Group - C )

4. | Scale of pay FB — 1 5,200-20.200) with Grade Pay of T2300/-,
{Grade Pay, Band Pay)

5. | Whether Selection Post or non- | Selection{first tme} / demttation Iater 50% by
Belection Posts promotion and 50% by direct recrutment

&. | Adge hmit for dinect necruits 33 years

7. | Educational and ather sential:
gualifications required for direct | 127 standard pass or equivaleni from a recognized
racnits - Board or University. Min¥mum spaed in short hand

100 w.p.m. in Stenography.

: Bachelor's degree in case of dinect recruitrment.
Profidiency in Comguter Wond processing and spread
sheet with advance skilis.

8 | Whether age and educational | Qualification and experience’ Yas
guatifications  prescribed  for | Age bar Relaxed
direct rachiits will apply in the
case of promotees
8. | Period of probation, I any 2 years for direct recnuts only.
10. { Method of Recruitment whether | By promofion, faiing which by deputation, faifing in
by direct recnuiment or by § both by direct recruitment
promotioh of by deputstion or
transfer & percentsge of the
vacancies Ip be filked by varfous
methods
1t | Im case of recuitment. by | Promotion:
promotient deputation Mransfer, 1 Stenographer with 6 years' regular service with Grade
grades from which promotion’ | pay of T3400/- selected on the basis of trade st
deputationd ransfer to be made | interview and serwies recnrd, as specified under these
regquialions.
Hon;
Officers of vwe Cervral / Stake Govl. or similar
organized senvices { Semi-Govt. / P8U / audonomous
arganization [/ University 7 Instite of natonal

! importance:; -

' i} Holding analogous posl;
iiy 6 years” regular senvice with Grade Pay of 22400/
as Stenographer or #s equivalent post,

12, | If DPC exigts, what is its | As per the provision contained in the NIT Act, 2007,
composition | First Statutes and the subsequent Statutes.
13. | Gircumstances in which UPSC | Not Applicable

Pl
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Recruitment Rules for the post of

"Stmggmgher Selection Graded” in NITs

1. | Name of the Post Stenographer Selection Grade-ll
2. | Mumber of posts As per sanctioned sirength
3. | Claggification Group - B i
4. | Scale of pay PB - 2 {T9,300-34 500) with Grade Pay of T4200/-
{Grade Pay, Band Pay)
5 | Whether Seiection Post or non- | Selection({first time) / deputation later 50% by
Belection Posts promuotion and 50% by direct recruiiment
6. | Age limit for direct recruits 39 years
7. [ Educations| and other | Essenfial:
qualifications required for direct 127 standard pass or equivaient from a recognized
recruils Board or University. Minimum speed in shet hand
100 w.p.m. in Stenography. Bachelors degree in
case of direct recruitment,
Desirabia:
Proficiency in Computer Word processing and
gpread sheet with advance skills,
5. [wWhether age and educational | QualHication and experence. Yes
qualifications  prescribed  for | Ags bar: Relaxed
direct recruits will apply in the |
case of promotees !
9. | Perind of prohation, iF any 2 yearg for divect recrutts only. i
10. | Method of Recruitment whether | By promotion, failing which by deputation, faiing in |
by direct recruitmert or by | both by direct recruftment '
promotion or by deputation or
transfer & percentage of the i
vacancies ko be filled by varcus ;
methods
11. [in case of recruitment. by | Senior Sienographer with 6 years' regular senvice
promation ! deputstion / trarsfer, | with Grade pay of 312808/~ selecied on the basis of
grades from which promotion /| trade btest, interview and service record, as
deputation / transfer 1o be made | speciied under these requiations.
Deniiation:
Offcers of the Cenbtral § State Gowt. or aimilar
organired  services f Semi-Govt. / PSU
Aulcnomous organization ¢ University / Institute of
national importance:-
1} Hokding analogous post; !
i) 6 years' regular service with Grade Pay of
2000/-a5 Senior Slenographer or s equivalent i
post.
12. | DRC exists, what is #ts | As per the pravision contained in the NIT Act, 2007,
compasition First Statutes arkd the subseguent Statutes.
13. | Circumstances in which UPSC is | Not Applicable

tc be consulted
recruitreent

in  making

¥
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to be consylted
recruttment

in  making

i 1. 1 Name of the Post Tachnician, Labovatory Assistant, Work Assistant
T2, Number of posts As per sahctioned strenpth-
t 3. Clsssifeation Group - €
[ 4. | Scaleofpuy PB - 1 85,200 — 20,200} with Grade Pay of 22000/
: {Grade Pay, Band Pay)
& | whether Seledlion Post or non- | Not Appicalse
Selection Pous
6. | Age limit for direct reqruits Below 27 years
7. | Educationai ared other | B.5c. Degree in redevant fieid from & recognized
qualfications required for ditec? | University/Institute (Laboratary Assistant).
recris O
! Senior secondary (10+2) from & recoghized board
and 1Tl Course of ang year or higher durstion in
appropriate rade {Technivian or Work Assistant},
. Or
Matric with at legst 50% marks and IT] Certificate of 2
vears duraticn in approprate trade (Technician or
Wark Asaistant),
Diploma it Engineering of three years” duration from
a recognized Polytechnic { insiiute (Taehnician, Work
Assistant},
8. | Whelher age and educational | Nol Applicabie
quaiifications  presoribed  for
direct recniits will apeply in the
case of promotess
8. | Penot of probation, F any ? years
10, | Method of Recruitment - whaether | 100% Direct Recruitment
by direet recruitment or by
promotion or by deputation of
transfier & percentage of the
wacangies o be fifled by vanous
mathads
1. {In case of recruibment by @ Not applicable
promotionadeputationfghsorptian,
grades from which promotion/
deputations absompiion to be
made
5. TIf DPC  exists, what is 3 | As per the provision contained m the NIT Act, 2007,
eorposition Firgt Statutes and the subsequent Statutes.
13, | Gircumstances i which UPSC is | Not Applicable

&
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“Senior Technician, Senior _l,g_mmry

Senior 'm:l'm&m Senior Laboratory Assistant,

1 | Nare of the Post
Sonior Work Assistant
Z. | Number of pasts As per sanctioned sirength N
.3, | Classifcation Group—G g
- 4. | Besle of pay PB ~ 1 5,200 — 20,200; with Grade Payof ﬁ#ﬁ@w :
i {Grade Pay, Band Pay) .
5. | Wimther Selection Post or nan- | Selection
Sejection Poss .
6. ! Age limit for direct reciuits - Not exceeding 33 years. e
7. | Educational and | other | BSc Degree in relevant field frony & remgnmed g
* qualifications required R direct | Universityfinstitute {Labaratoty Assistand.
recruits '
Senior secondary (10+2) E;m a recognized board s-nd
. (F1 Course of one or higher durgtion o
: appropriate trade (T eﬁmkgn or Work Assistant).
! 'y :
' Matric with at least 50% marka ard iT1 Certificate of 2
year's duration in approprate trade (Technician or
Waork Aasigtant),
Or
i Diploma in Engineering of three years' duration ko &
recognized Polytechnic / Institute (Technician, Work
Aggistan). |
3
F__l_g@ﬂence E
6 years' etpenence i an laboratory aqu:pmenl [
and engineering equipment and  camying . out |
laboratory experiment in any University / College /-
Fosearch insthde / State Government J Cendral
Govemment / Gowemnment Underlaking /. PSU /
Institution of natioes impivtance / Regsutaxs Private
_ Industry { Organization,
8 | Whether  age end educationd | Quzsification and experience: Yes
qualifications preseribed for direct | Age bar Relaoexd
recruits will apply in the case of
; promotess
9. | Pering of probation, if aoy 2 years for direct recruts
10. | Method of Recruitment whether by | By promotion, failing which by depmmian tading in I
direct recruitment o by promotion { both by direct recnstment. !
o by deputation or fransfer & i
percentage of the vatancies to be ;
fifled by varous methods
11. |In case of recndment by | Prom x
- sromoticnfideputaiipryabsorption, | Techpician, Laboratory Assistand, Wk Assistant,
grades from which prometion/ | Driver with § years' regular service at Grade pay of
deputatior? sbsorpiion o be made | T2OMK- seleced on the bagis of rade test, inrview
sl service record, as specified under these
. regulations,
% wtation:
| Officers of the Certral / $Slate Gowt. or similar
crganized services / Semi-Gowt. / PSU f antonomous
] arganization / Unmrs;ty { Instite of national
, importance: '
aj ) Holding anaogous post: %
i) 6 years' regular service with (Grade Pay of ;
i T2000/ as Junior Assistard or%equivalent: poast,
T2 Y DPC exdsts. what is s | As per the provision contained in the NITML’QQT
o YO First Statutes and the subsequent Statutes. '
+ 43 | Circumstanpes in which UPSC is | Not Applicable

to be consulted & making

1 mecngitment
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R itmenl Rules for the { of “Tachnician {Selection Grade-l
Laboratory Agsistant {Selection Grade—l}, Work Assistant (Selection Grade-il)" in NiTs
1. | Mame of the Fost Technician (Selection Grade-ll), Laboratory

Assistant (Selection Grade-ll), Work Assistant
(Selection Grade {1}
2, _| Number of pasts As per sanctioned strength
3. | Classification Grup ~C
4. | Bcale of pay FE-1 (T5,200 — 20,200) with Grade Pay of T28004
{Grade Pay, Band Pav)
5. | Whether Selection Post o non- | Selecton
Selecticn Posts
6. | Age limit for dinect recniits Not exceeding 3% vears.
7. | Educational and other qualifications { B.Sc. Degree in relevamt field from a recognized
required for dinsct recruits Wniversity { Institute (Laboratory Assistant).
Or
Senior secondary {102} from a recognized board and
Tl Course of one year ¢r higher duraion in
approphiate trade (Technician or Work Assistant)
o
Matric with at kasl B0'% marks and IT| Certificate of 2
years duraton in appropriste trade (Technician or
Work Assistant}.
Cr
Dipioma in Engineering of three years' duralion fom a
recognized Polytechnic / Insttute (Technician, Work
Assistant).
Experiance -
1% years’ experience in hardling laboratory equipment
and engineerrg equipmerd and canmying ot
laboratory experimesd in any Unkersity / College /
Research Instifute !/ State Governmerd / Ceeiral
Govemment 7/ Gowvernment Undertaking f PSU
instiution of nation imporanes 7 Reputed Private
Iindustry / Organization of which at least § years at
leve| of Senior Technician or eguivalent.
8. | Whether age and educational | Qualification and experience’ Yes
qualificafions prescribed for direct | Age har Relaxed
recruite will apply in the cese o
: promatees
: 9. | Period of probation, if any 2 years for direct recruits
740, | Method of Recruitment whether by | By promofion, faifng which by deputation, fating in
direcl recruitmert or by piometion | both by direct recrudment.
or by depulation o fransfer &
percentage of the vacancies to be
filled by varous methods
11. [In  ease of recrutment by | Proamotion:
promationfdeputation/absorption, Senior Technician, Senior [aboratory  Agsistant,
grades from which promotion/ | Senior Work Assistant, Sewor Driver with 6 years'
deputation/ absomption o be made | regular service at Grade pay of T2400/- selected on
the basis of trade test, interview and senice record, as
specified under hese regulations.
Deputation;
Officers of he Central / State Gowl, or simiar
organized services [ Semi-Godt. / PSU / autonomeus
organizaton /[ University J Instiie of national
imporiance:
a} i) Holding analogous post;
iy 6 years' regular service with Grade Pay of
22400/~ as Junior Assistant or Hs equivakerd
post
12. |F DPC exists, what is its | As per the provision contained in the NIT Act, 2007,
compasition First Statules and the subsequent Stahutes.
13. | Cireumstances in which UPSC is o | Not Applicable
be conslted in making recruitment 7

¥
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Recruitment Rules for the post of
“ Superintendent / Accountant” in NITs

1. | Name of the Post Superintendont / Accountarit
2. | Number of posts As per sanctioned strength
3, | Classification Group-C
4. | Scale of pay P& - 2 (79,300 — 34 8004) with Grade Pay of T4200/-
{Grade Pay, Bard Pay)
&, | Whether Selection Past or | Mot Applicable
non-Selection Posts
- 6. | Age himit for direct recruits | Mot exceeding 30 years.
7. | Educational and other | Essential
] qualifications required f | Superintendent
5 direct recruits i First class (Hons.) Bachedor's Degree or equivalent
= grade fram a recognized University or Instituie in
any discipling {In universities without a syslem of
Honours degree, equivalent number of courses)
Or
B Maskers Degree from a recognized University or ;
institute with excellent academic record.
i) Knowledge of Computer applications viz. Word
processing, Spread Shesl.
Accountant:
i} First class Bachelor's Degree in Commerce with
i Honours in Accountancy f Finance or equivalent in
: grade Fom & recognized University or Ingifude,
Cr
Masiers Degres in Commerce 7 MEBEA (Finance)
: from a recognized University or (nstitute with
i excellent academic record.
iy Knowledge of Computer 2pplications viz wom
processing, Spresd Sheet and compulerbased
i accounting software.
8. | Whether age and { Mot Applicable
educational gualifications
prescribed far  diedt
recruits will apply in the
case of pramatess
g | Period aof probaston, 1f any 2 years
10, | Method of Recrsiment | 100% Direct Recruitment
whether by direcl
recruitment or by
promation or by deputation
or transfer & percentage of
: the vacances to be filled
! By various methods
{ 11. | In case of recruitment by | Not Applicable
! promatiory deputation
#ransher, grades from
which promation
deputation/ transfer to be
made
12, | If DPC exists, what is its | As per the provision contained in the NIT Adt, 2007,
compasition First Statutes and the subsequent Statutes.
13. | Circumstances in which | Mot Applicable
UPSC is to be consulted in
making recruitment

®
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Recruitrnent Rules for the post of “Senior Superintendent” in Niis

1. 1 Name of the Post Senivr Superinterdent
2. | Number of posts As per sanctioned sirengih
3. | Clgssification Group — B _
4. | Scale of pay PB — 2 {79,300 ~ 34,800/} with Grade Pay of T4600/-
A{Grade Pay, Band Pay) _
£ | Whether Selection Post ot non- | Selection
Selection Posis
B. | Age limit for direct recruils Not exceeding 36 years.
7. | Educational and other | Esserstial
qualfications required for direct rintendert
riecryits i} First olass (Hons) Bachelor's Degree or equivalent
: grade from a recognized University or institute in
: any discipline {In universities withoud a system of
Honowrs degres, egulalent number of courses)
Qr
i Master's Degree hom a recognized University or
Institute with excellerd academic racord.
i} Knowledge of Computer epplications wviz. Word
processing, Spread Shest,
Experignce:
& years' axperence as Supetintenden,
8. | Whether age snd educational | Quaiification and expenence: Yes
; qualfications  peescribed  for | Age bar: Relaxed
. dirget recruits will apply in the
; case of promciess
8, | Period of probaton, § any 2 years for direct recruits only, —
10, | Method of Recrutment whether | By promotion, faling which by deputation, failing in
by direct recrutment or by | both by dirgct recruitment.
promation or by deputation o
transfer & percentage of the
: vacancies to be filled by various
.| methods
FY1 TTn case of recruitmert by | Promotion:
promotion/ deputation Mransfer, | Superintendent of Accountart with 6 years' reguiar
grades from which promoction/ | service with Grade pay of T42004- setected on the
deputation? ransfer to bz made | basis of ade test, interview and service record, as
specified under these rexqqulations.
Deputation:
Officers of the Central / Stahe Govl. or similar
orgemized services £ Semb-Govt, / PSU 7 autonomous
arganization / University / instifute of national
importance;
i Holding analogous post; _
1} B years’ reqular service with Grade Pay of $4200~
| . as Superintendent of its equivatent post.
12 | DPC exists, what is its | As per the provision contained m the NIT A, 2007, {
F composition First Statutes and the subsequent Statutes.
13. | Circumstances in wiich UPSC | Not Apphiczble
ig to be consulled in making
recruitment

4
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Reeruitment Rules for the postof

“Superintendent {Sefection Grade - .If} in NiTs

qualiications roquined for direct
recrits

i 1| Name ofthe Pest supmm{aemtsm -} _ ;
2. i Number of posts As per sanctioned strength o !
3 Qtassmcaﬁun Group — B Lo
4. | Scale of pa PB - 2 (9,300 — 34 800/ with Grade Pay ar ?4&0@
{(aradea Pa!f Band Pay)
& | Whether Selection Post o noo- | Selection S T
- 1 Belection Posts ' o
3 m Timit for direct recruits Not exceeding 42 years,
7. | Edueational and other | E :

Superiptendent
i} First clgss (Hons,) Bachekw's
from a recognized Udkversiy or Institule In 2ny disdpline (in

Degroe or equivalen grade |

uriversities withowt a system of Honours degree, equivalent | .

aumper of oourses)

O
i} Masler's Degree Fom a necognized University o Institde
with sxcellen soadkmic recornd.
i) Mnowkedge of Computer spplications viz, Word processkg,
Spread Sheel,

Expenenge:
€ years' exponience as Senier Superintendent.

i Whether

age anxd educational
qualifications prescribed for direct
recruits will zpply in the case of
prometees

Crualification and experience: Y%
Age txar ftelaxed

Period of probation, if any

2 years for direct recruits ooly.

Method of Recruitmant whether
by direct recruitment or by
prometion o by deputation of
wansler & pecerdage of the

i yacancies 1o be fiked by varous

methods -

By promution, failing which by deputation, Riling in both
by direct recruitment.

. 1

in case of rexruitment by
promotion/ deputalion / Tansfer,
grades fom which promotion /
deputation / vansher I be maie

Promotion: Senior Supenmtendert with € years’ regular
service with Grade pay of Z4600¢- selected on the basis
of trade lest, interview and service record, as specified
urider these reguiatons.

Deputation: Officers of the Ceniral / Slate Gewt o
similar organized services / semi-Govl. 7 PSU /
sutphomous  organization / Uniesrsity 7 Instihste of
netoral mportanca;
4} ) Holding arn 5 posi
iy & years' regular service with Grade Pay of mew
as Senior Superintendent or its equivalent post. -

12,

if DPC exists, what i Hs
compositon

As per e provision cortained in the NIT Act, 2007, Ffarm '
Statutes and the subsaquent Statutes,

13

Circumstances iy which UPSC is
to be consulted in  making
recruitment

:
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Recruitment Rul

; for the post of “Secretary” in NiTs

Name of the Post

Secratary

Number of posis

As per sanclioned sirength

Classification

Group - B

Seaie of pay
(Grade Pay, Band Pay)

PB — 2 (19,300 — 34 8004) with Grade Pay of
42000

St P

Whether Belectars Post or non-
Selection Fosts

Not Appiicable

Age: lirnit for dired recruits

Mot exceeding 30 yoars

=}

Educationai and other qualthcations
required for diredt recrutts

Essegzgj
12" standard pass of equivalent from a recognized
Board or University. Minimum speed of 100 wpm.

in Stenography,

Whether age and educational

qualifications prescribed hor direct

recruits wilk apply in the case of
olees

iNot Applicabic

Period of probation, i any

2 years

Method of Recruitment whetheo by
direct recruiiment or by prormotion or
by deputation or ‘tansfer &
percentage of the vacancies v be
filled by various methods

100% Direct Recrutment through examinstion 1
be condudied by the lnstikrte.

1.

1 In case of recruitment by promotion/

deputation fronsfer, grodes from
which promotion/ deputatiory transfar
o be made

Not Applicable

12.

FOPC exists, what is its composition.

As per the provision contained in the NI Act
2007, First Statutes and the subsequent Biatites.

13

Cirgymstances in which UPSC is to
be congulted in makdng recruitment

Not Applicalle
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Recruitment Rulea for the post of “Senior Secretary™ in NiTs

Naine of the Post

Senigr Jecretary

Number of pasts

As per sanchioned strength

Classification

i b

Scate of pay
{(Grade Pay, Band Pay)

Groun- B

14800) with Gragde Pay of T4600/-.

tn

Whether Selechon Post or non-
Sefection Posts

Selection

Age limit for dired recnuts

Net excesding 36 years

Ny

Educational and other
| quaffigations required &» direct
- regruits

Es%gﬂ%!

12" standard pass o equivalenl from a recognized
Board or Universiy, Mmiﬂw speed of 100 wp.m. n
Stenggraphy.

Whether age and sdlucatioral
gualifications prescribied for direct
reciuits will apply in the case of
promotees:

Qualification and expenam Yes
Age bar. Retaxed

| Period of probation, If any

2 vears for direct recrudy

Method of Recuitment whether
| by direct recruitment of by
promotion or by degtation or
- fransfer & percerage of the
vacancies I be filked by varous
methods

oney.
By promoticn, fafling which by deputation, failing in both
by direct recruittoent

11

n  gase of recruitment by
promotion/ deputation  Aransfer,

grades from  which  promotion!
! Jeputations transfer to be madz

Promotion
Secretary with § years’ regular service st Grade pay of

24200/ selected on B basis of rade test, imerview and
servies record, as specifed under these reguiations.

Deputation:
Officers of he Cenfral f Stave Gowt. or similar organized
services 7 Semi-Govt. § PSU { astonomous arganimfm ¢
University { Instibita of national mwﬂance
a) ) tolding anaitogous post; .
) Gyears’ raqular secvice with Grade Pay oﬂ‘-ﬁm_
mSecretarymrtsequwaientpost L

P

if DPFC exists, what is its

compesiion

As per the provision contained in the NIT Act, 2007, ﬁrst L
Statytes andt?w subsequent Stafutes, i

13

: Circurnstances i which LUIPSC is
.o be consulied in  making
| recruitment

Hot A

33138




Recrui

Rules for the t of

“cecretary (Selection Grade — H) ” in NiTs

Name of the Post

Secrotary (Selection Grade ~11)

Number of posts

As per sanchoned strength

Clazsification

Groyp - B

e o L

Scale of pay

PB - 2 (29300 — 34800) with Grade Pay of 24800(-.

{Gracde Pay, Band Pay)
Wihether Selection Post of
nar-Selection Posts

selection

Age fimit for direct recruits

Not exceeding 42 years

o 52 I 244

Educational ard other
qualifications  required  for
diract recruits

Essential:

12" standard pass or equivalent from a recognized
Board or University, Minimum spees of 100 w.pm. b
Stenography.

Whether age arkl educational
guslifications prescrbed  fir
direct recruits will apply in the
case of promoteas

Qualification anc experience: Yes
Age par: Relaxed

wanad of pix 1, if any

2 vears for direct recruits ooly.

Method of  Recrutment
whether by direct recruitment
of by pronwdon o by
depitation o lansfer &
persertage of Uwe vacancies
o be filled by various
methods

By promotion, failing which by deputation, failing in
both by direct recrutment.

LB

id

in casé of recruttment. by

promotiond deputation
#ransfer, grades from which
promation/ deputation’
transfer 1o be mads

Promotion

Senior Secrelary with 8 years' regular service al
Grade pay of 248004~ seiected on the basis of trade
lest, imerview and service recedd, as specified under
these reguiations.

Officers of the Cerdral /| Swle Gowl. or simitar
omganized services / Semi-Govl [ PSU / autonomous
organizafion / Unmersity / Institute of national
importance:
a) §} Hoiding analogous post,
ii) 6 yoars' regular serdce with Grade Pay of
L4800/~ as Senior Secretary or its equivalent
post,

12,

I DPC exists, what is s
composition

A3 per the provision contained in He NIT Act, 2007, |
First Statutes antt the subsequeat Statutes.

18

Circumstances 1 whikch
UPSC is to be constlted in

making recruiment

Not Apnlicable

v

34{3e



Recruttment Ruleg for fhe post of
Junlor Engincer / SAS Assistard { Seqi

Name of the Post

Technical Assistant ! Junior %gimr ? SAS'

1.

i Assistant / Senior Pharmacist ;
2. | Number of posty As per sancboned strenglh - !
3. | ClagsHfication Group - B i
4. | Scale of pay PR - 2 (19,300 — 34, 800n) with Grade Pay of T4200/-

-} (Brade Pay. Barwd Pay) 3
5. | Whather Sglecbon Past or non- | Not Applicable ' 3
Selaghion Pogls ;
. B 1 Age lanil for direct regruits Not excecding 30 years. ;
7 7. | Educational ard other | Essential: S
qualifications requm for direct | First class Bachelor's {HonoUrs) Degree in Sdences in 3
recruts rekevard subject o gyuivalent grade fom a recogn;md ]
University 7 Instifute {Techmical Assistant). :
Or ]
First ¢lass Diplomia in Engineering in refevart field with |
expilient academic record (Technical Agsistant 7 Junior |
Engineer). !

Cr
Postgradudle degree in sgence of BE [ 0.Tech h%
refevant feld fom a rexognzed University of Institute |
(Technical Assistant / Junior Enginest). :

O

(i Firgt Class Bachedor's Degies it Physicat Education

. or in Fine Ass {performing / visual arts) or Science c:rNts

i from a recognized Unreersity or Institution.

: {i) Stong recowd of maic:ipatioa in college actvites |

! including arts (painte, photographs, drama, dance, masic), -

i event management, mﬂm‘w etc.{SAS Assistant}

i i) 1042 or equivakent in Science  subjects ﬁm

j recagnized Board or Universily,

' iy 2 Years' Diploma with Firs! class and minimum 6
months' internship in Pharmacy fom  an  Institule |
recagnized by the Pharmacy Coungil of India; and 1 :
{ii} Registered as Phanmacist with State Pharmacy | ; L

i Council {Sr. Pharmacist). o

Or
n s
it FGRCA o aguivalent from a recopnized infﬁi%umn

T8 [Whether age amd educstional | Not Applicable

§ qualifications prescribed for direct i

! recruits will apply in the case of L

l promotees a

§. | Period of probation, if any 2 years 1
10. | Methed of Redrutment whether | 100% Direct Recruitment. :
by direct recuitment or by i
promotion or by depuietion or ;
transfer & percentage of the i
vacancles to be filled by varioys !

‘ methods ]

11t In case of recrutmnt by | Notapplicable !

] promotion/ deputation Aransfer, g

! grades from which promobion/ |

' deputation/ transfer 1o be made i

P12, | DPC  exists, what is s | As per the provision cortained in the NIT Aet, 2007, First |

" composition Statutes and the subsequent Stabites. :

13. | Cireumatances in which UPSC i | Not Applicabie

n bBe conssted i making

i reenuiiment

fu v romrrt aor




Recrsitment R

e

e

Hama ot the Post

Senior Techmical Assrstant £ Assistant Engloesel Senior :

Numbar of posts

$AS Assistart! Prapmacist (Selection Grade Ut} ;
As per senctioned strength :

Classification

Growg —B .

aleln

Scate of poy
(Grade Pay, Bared Pay]

BE _ 7 (29,300 ~ 34, B00/-) with Grede Pay of 146004 \

o

VWhether Selection Post or pon-Selgclion
Pogly

Not Applisabke

Age limit for direct reciuits

N

Educational and other qualdicstions requires
for direct recriits

Not sxceeding 30 years.
in

Ezsontial: )
Frst clams Bacheiw's {(Honours) Degree in Scmnces in |
ralevant sublect or equivalant grade frem a fecognized -
Liniversity { Institute fTechnical Assistant). ’
Or :
Frst cass Diploms m Engingering in redavant il withy |
exoellerd acadimic moord (Techeical Assistad / Jundor |
Enginger).

Or
Post-grxiuete degine in scence of BE. / B.Texh. in ndlevant |
Feki fom 2 recognized University o institute (Technical |
Aasistant 7 Jusior Engineer).
Or

(i} Firet Class Bachelor's Degree in Physicsl Edutation of i
Fine Afte {peciomminghasual arts} or Scikenoe or Arts from a
recognized Liniersity or Irstiution, :
(it} smwéafpamﬁmmmmiﬁmmw 1
arts (peints, photgraphs, drama, dance, sy, gvent
enanagesrent, feimalism elc, g&s Assigtard]. |

i) 142 o equivedent in Scenog subjects from recognized
Board of Universiy.

(i} 2 Years Dwploma with First class and minimum 6 moths’
intemship in Pharmacy from an {nstitute recognized by he
Pharmacy Coundil of inaia, and i
fiii) Registered as Pharmadcist with Stre Pharmacy Souncll |
[Pharmacil (Sesection Grade )] !

Desleabla:
%}P@Win%h&ﬁmﬁﬁcnamﬁm&ma
PGDCA or equivakent from & recognized institution.
Experience

§ yearn us Techmcs Assistant/ Juniod Engincerf SAS |
AssistantSy. Pharmescst .

Virethor age and educational (uaiificatons
presoribed for direct monats will apply in the
case of promotees

Clialincalion ond expessnice: Yes
Age bar: Relased

i &

Period of probation, if any

2 vear for direcd recruits

30

; Method of Recruitment whether by direct
! pegryitment or by promation o by deputation
éormm&f‘&mnhmofmwmwm
! be fillad by vapious methods

Promotan Eibng which through deputation {including shot |
term contrach) falling both by ditect recrftment.

i

1

Tin case ¢ recuiment Dy promotion/
deputation Aranster, grades from which
provnotion! deputsticrs transfes o be mxie

Promotion; .
Tacknical Assistant’ Jr. Engineer/SAS AssistaniLIA with 6
years’ reguiar secvice with Grade pay of TA200/- selected on |
the basis of trade tesd, inendew and service recoxsl, as °
sperified undsr these regulsions. :
tatlon or banis: i
Officars urrier the Cantra 7 State Governments / Universities i
racognized Rpsearch lnstitutes or Watiites  of natienal |
importance or Govt. kaboratory or PSU- i
a) 1} Holding analogous post o o
i} With at least § years' requiar service in posts with GP of |
Z4200/- as per 6 Central Pay Commission of squivaient

| b} Possessing educabional qualification and exparience as '

presaribed in CoL?,

172

TP oxists, what i s ComposTon

b

As per the provision coniuined in the MIT Act, 2007, First
Stahas and e subsecuent Statuies, -

i

i
b Crregmetances in winch UrPSt w to be
> consulted In reakitk recnutent

Nat Appicabie
Vi

LS

4438




' Wame oft?se.* Post

Technica) Msmmt tSedection  Gradedl) [ Assistant

i Execitive Enginesr ! SAS Assistant {Sietection Grade - I}
} Phapmacisl (Selaction Grade - 1)
2. | Number of posts As par sanctioned streng
3. | Classification Sroup - B
a. | Goale of pay £B— 2 {78,300 - um;mmrmpayoﬁam
- i (Grade Pay, Barxd Pay)
£ U Whather Salechon Post or  non- | Not Applicable
Selecaon Pogts
8 ’ﬂg&iwza!:fc-rduww : Not exceeding 47 years.
7. . Bducational and other gualifications | Essential;
required for direct recruits First class Bachelor's {Honos} ﬁegree in Sulehoes in relevant
subject or equivalent grade froms a recognized ﬂmarsity f
' ingtitute (Technical Assistart). o
T
Firsl wdags Dipoma in Eagioeening i relevam Beld with
saaient scademic retied (Technical Assistert /7 Junior
Enginesrh
& 4
Posrgradusate degree in scence o B E. 7 B. Tech, iy redevant
i | ied fom e recocpized Universiy o Institube | {Téchnicnd
Assmtantidunior Enirser),
Or
i} First Cless Bachelor's Degres in Physical Bducation or in-
Fine Arkz {performingsual arfz] or Sciends of Ars from &
recognized University or Institution,
i i) Swong record of participetion i college. activites m!u:im
: arts (paints, photographs, dripva,  dsncs,  music), evesd
: managemert, jourmeaism M(&S Assistant]
1
; {1042 or equivalert in ‘Smenca sutjects om tw:qnazed
Board or University.
(i} 2 Yews' Diploma with First class and minimurn 6 g;'sqm
| interrship in Phammacy fom sn Insttute recognized by the |
Pharmacy Counl of India; and R
{3 Regiaimw as Pharmacist with State # Caw'mﬁi' BRRTE
| [Pharmagist {Selectinn Grade 1}
! or
[ Desirahlo:
i} PGOCA or pquiveser hom & recognized Institulion.
8. 1'Whethes ape. and  edues Cualification skl expenence: Yes
qualifications  prescribed fw &’rw Age bar: Relaed
recruits will spply in the case of
OOl BgEs -
8. | Pecod of probation, i any 2 yeuars for direct recnuits
10, | Method of Recruitmenl whether by | Promiction failing “whicdt by z.!ﬁ'pmabon foluding short term
direct recruitment o by promolion &f | centract) fading both by direct recruitinern.
- by deputaion o tansfer & i
. peteantage of the vacances o be
. Tilled by various methods
117 T casa of recnitrment by promotion/ | Promotion:
| depitation Aransber, grades from | Senior Technical Assistard! Asuistant Engincer / Senior SAS |
which promotion/ deputation/ {ransler | Assistant { Sanior LIA with & yosry’ requiar service with Grade
: 0 by made pay of TAE00/- setecied on the basis of badg Test, Interiew and
i setvice record, as specifed under ﬂmwgu!aﬁons.
sendeas 7 SemiGovl. 7 PSU / aupoomous mnamﬁuﬂ )
Unbeerstty 7 instiute of national impodancs: -
i} Holding snalogeus post,
i) & years' regular senice with Grade Pay of ZAB00/. us Senior |
Techrics! Assislant of its erpuivaied post. '
12 [T OPC exists, what 4 e composmon | As per the prowsion cortined in the NIT ‘Act, 2007, First
Statutes and the subsequert Statutes.
13 | Ciourrstinces in which UPSC i to | Not Applicabie

be consulted In making recrutmernt

@




Recruitment Rules for the post of “Socuri

Guard/AttendantMali{Higher Scale)” in NITs

Name of the Post

Sevurity Guand { Allendant ¢ Mal {Higher Scale)

Number of posts

As per sanclicned sirength

Classification

Group -G

Scoale of pay
{Grade Pay, Band Pay)

PB — 1 (15,200 — 30, 2001-) with Grade Pay of T1860/-,

Wheather Selection Post or non-
Selection Posts

Not Applicatie

Age it for direct recruits

Between 1827 years of age

i i B I S

Educational and other
Hualifications teguired for direct
recruits

Easontial:
Matricylation or iTT or eguivalend pas from a
recognized Poard or Instiute,

Desirable;

Preference wil be given 1 persons having training in
Army or Para - Miltary Services and possessing a
valld Arrmes License for gevvice as Security Guard,

Whether age and educational

qualifications preseribed for direct

recruits will apply in the case of
s

Not Applicable

Peting of probation, i any

2 years

Method of Recritment - whether
by direct recruftment o by
promotion or by deputation or
ransfer & pacentage of e
vacancies o be fiked by various
methods

100% Dirget Recruitment

i1

fn case of recruitment
promotion’  depulation Ffrangter,
grades from which promofioiy
deputation/ transfes to be made

by.

Not Appiicable

12

H DPC exists, what = s
composition

As per the provision contaned 0 the NIT Act, 2007,

13.

Circumstances n which UPSC is
o be cormdghed in making
recryifment

First Statutes and the subseguent Statules.
Not Applicable :

LI e A b

&
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